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ABSTRACT 

 

The main occupation of the Tea Garden labour is wage labour. The 

economic condition of this community is very poor compared to other 

communities of Assam. This study aims to show the living conditions of 

the tea garden labourers of Tiphook Tea Estate. 

 

Both primary and secondary source has been used for this project. In 

collectiong the primary data, Sapmle random sampling method was used 

to collect the data from the tea garden labour. A survey is conducted of 

Tiphook Tea State to collect different informations and data. The study 

reveals that the conditions of the tea garden labours are very poor 

although they avail the facilities from the management of the Tea 

Garden.  
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CHAPTER-I 

 

1. INTRODUCTION 

 

China was the first to introduce tea refreshing beverage. 

Robert Bruce was the first who notice tea plants growing near 

Rangpur in 1823 (Sivasagar). Then, the leaves were examined and 

the consequence was something fruitful as the species was similar to 

that grown in Chinese tea gardens. Mr. Maniram Dewan was the first 

tea planter who establishes the first-ever commercial plantation in 

Assam. By 1862, the Assam tea industry comprised of around 165 

gardens. Tea plantations were introduced to the Indian by the 

British, during the colonial regime. Over the years, Indians started 

producing different varieties of teas like Assam, Kangra, Darjeeling, 

Kashmiri Kahva, Nilgiri, etc. Among all the aforementioned varieties, 

the one which has stood the test of time in terms of popularity, (at 

least in the domestic market) is Assam tea. Over the years, this brew 

has been loved by the majority of Indians, and for good reason. 

 

Accordingly to Statistical Hand Book of Assam 2021, the total 

population of Assam is 31,205,576 of which 15,937,475 are male and 

15,268,101 are female. The literacy rate of Assamese 72.19%.    

 

Tea is one of the major industries of Assam and it contributes about 

17% of the state income. Assam is the largest producer of tea and 

also has the largest area under tea cropping of the agriculture-based 

industries; tea plantation occupies an important place in Assam. In 

Assam, tea is grown both in the Brahmaputra and Barak Valley. 



Tinsukia, Dibrugarh, Sivasagar, Jorhat, Golaghat, Nagaon, Sonitpur 

are the districts where tea gardens are mostly found. Assam 

produces 51% of tea produced in India and about 1/6th of the tea 

produced in the world (The Govt. of Assam, official website).  Among 

the total tea garden working labours in each tea garden only 30-40% 

of them are permanent employees. During the peak season, each 

garden employs casual labourers (also called as ‘Faltoo labours’) at 

same wage structure but less benefits than that of the permanent 

labourers. There is also no maternity benefit scheme for the tea 

garden workers.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

1.1 Objectives of the Study: -  

Tiphook Tea Estate whose livelihoods as tea garden workers have 

been focused in the study. Following are the specific objectives of the 

study: 

 

1. To analyse the living conditions of the tea garden labour.  

2. To analyse the economic status of tea garden people. 

3. To find out their problems in the present context. 

4. To suggest remedial measures to solve the problems of people in 

the tea garden areas. 

5. To show the socio-cultural profile of tea garden labour.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

1.2 The study area: - 

This tea estate has been at the seat of invention, developed by the 

pioneer Col. Sir James Buckingham. Sir W.G. Mckercher 

revolutionised tea manufacturing forever with his invention of the CTC 

machine in 1931, right here at Amgoorie. 

 

Situated on the southern bank of the river Brahmaputra, the garden 

has a common boundary with Nagaland. The garden's name comes 

from the word 'AAM' meaning 'mango' and 'GURI' meaning 'roots of 

the mango tree', as there were a lot of old Mango trees in the area. 

The two other divisions of Amgoorie are “Tiru &Tiphook”. 

 

The new factory constructed in 2010 is one of the most modern, 

hygienic and environment- friendly factories in the food processing 

industry. The constant up gradation of planting materials with superior 

clones over the years, has given Amgoorie teas the status of being 

amongst the top CTC gardens in Assam with a quality that is sought 

after, both within the country and abroad. 

 

This study is carried out in Tiphook Tea Estate situated in Halwating 

area which is located in Sivasagar district, the eastern district of 

Assam. The study area Tiphook Tea Estate is situated 25 km away 

towards west from Sivasagar town.  

  



 

1.3 LOCATION: 

  



CHAPTER-II 

 

2. REVIEW OF LITERATURE 

 

a) R. K. Kar (2009) in his study offer discrete description on the 

history and migration of the workers in the tea plantations in 

North East India and their settlements there. The articles 

included demographic characteristic; food habits of populations; 

nutritional status; health and hygiene andmorbidity scenario; 

status of women; socio-economic and political problems etc. Sir 

Edward Gait (1926; 2008) viewed that rural society of Assam 

has numerous self-sufficient village communities. People used 

to cultivate their own land and naturally they preferred 

independent and self-sufficient position of cultivator. Because of 

its self- sufficient nature of village communities of Assam, there 

was scarcity of labourers particularly for working in tea 

plantation. Tea planters, at very early stage of plantation in 

Assam, faced hurdles in getting workers. To meet growing 

demand of plantation work tea garden coolies were brought 

from elsewhere and in 1853 Assam Company started to import 

labourers from Bengal. For which legislation was made by 

British policymakers and from 1863 to 1903 a series of 

enactments were passed regarding hiring labourers from 

outside Assam. 
 

b) Amalendu Guha (1977) studied of the region‟s plantation 

economy the imperialism of opium cultivation and workers 

struggle. He links up the political development with economic 

problems and exploitations by the tea planters in Assam. Guha 



 

analyses of the opium issue, agrarian problem and the question 

of the indentured tea labourers exposes this exploiting conduct 

of the European planters and capitalists at the conscious 

patronage of the colonialists.  

 

c) R.K Kar (1989) studies and views that tea labourers in Assam 

consist mostly of tribal communities drawn from different parts 

of the country. They started migrating to Assam tea plantation 

since about the middle of 19th century. Through his study he 

makes an appraisal of general condition of life of tea labourers, 

changes that have occurred in their way of life, their 

commitment to the industry and problems they confront 

because of conflict between traditional and emerging pattern of 

social structure. 
 

d) Mita Bhadra’s (1999) study reflects development of tea 

plantations of West Bengal in the light of historical process of 

migration of labourers from other states outside West Bengal. 

Their migration from different states and regions, setting down 

within the multi-ethnic community in the tea plantations, 

occupational mobility from agriculture to industry etc. has 

brought certain changes in their socio-economic life. Her study 

traces development of West Bengal plantation system in the 

light of the past and forces to which it has been subjected and 

has responded over time.  
 

e) George Kandulna (1999) in his study of Adivasis of Assam 

emphaises on nature of socio-economic conditions of Adivasis 

of Assam. In his view traditionally Adivasis were agriculturists. 

After migration to Assam, they were engaged in a completely 



different profession that is highly industrialized. All Adivasis are 

engaged in plantations as tea garden workers. The major 

constraints in the economic development have been faced by 

them in Assam. 

f) Ranjit K. Bhadra (1999) says wider social-economic 

background of tea plantation workers in north-east has 

considerable importance for understanding their social change. 

A large number of labourers were brought from Bihar, Orissa, 

and Madhya Pradesh during British period to work in tea 

gardens.  These labourers belonged to the various ethnic 

groups like Oraon, Munda, Santhal, Baraik, Kharia Ghasi, 

Gond, Mahali, Sabar, Khond, etc. There have been many 

changes in the life due to their migration and adaptation in the 

plantation industrial environment. This study seeks to 

understand the process of migration and its consequent effects 

on socio-economic life of migrant workers.  

 

g) Gadapani Sharma (2007) his study it is highlighted the 

economic condition of tea community of Lahpohia Tea Estate, 

and how to fail to provide the facilities to labour at epidemic 

time. Agitation of labour is common against management. Non-

education, poverty, addiction of male and health facilities are 

the immutable problems in their lives. 

 

h)  Pallabi Devi (2014) in their study has been design to know the 

socio- economic status of the tea garden women workers of the 

Sonitpur District of Assam. Women can play an important role in 

the upliftment of the society. Without economic, political and 

social participation, the human society could not be developing.  



 

 

i) Achyut Krishna Borah (2013) studied the socio- economic 

condition and income and expenditure pattern of plantation 

workers in Lepetkota tea estate in Assam. The study found that 

majority of the Indian tea producers are not getting fair prices in 

the market for their tea and this passes to the workers as wage 

cuts and it further affects the tea industry without a strong and 

skilled labour force and there are lack of educational facilities 

for the children of the tea estate workers in the study area.  
 

j) Robert Kerketta (1999) views about why and how the tribes 

from Choto Nagpur in Bengal, Bihar, Orissa and Madhya 

Pradesh came to Assam to work in the tea gardens. Many 

Adivasis from Chota Nagpur were recruited to work in the tea 

gardens of Assam. 
 

After coming in this region, the labourers partially lost their 

original identity and partially maintained it under different 

aspects. They were completely uprooted from their places of 

origin and landed in an unknown region where they met people 

and tribes of different cultures, speaking different languages 

and the assimilation process started. Gradually they lost their 

culture, language, songs and dances etc and they are deprived 

of their educational, economic and political privileges. 
 

k) Thomas Pulloppillil (1999) says that North-East is a mosaic of 

various cultures and peoples. It is situated in one of the greatest 

routes of migration of mankind. The migration process began 

with Bodo tribes in the 4th century B.C. is not finished 

phenomenon. The tribes of Choto Nagpur unlike the rest were 



unwilling migrants to this land of blue hills and green valleys. 

Sixty-one tribes and forty castes in the tea plantation in Assam.  
 

Their migration started from mid nineteenth century and 

continued up to about mid-twentieth century. This study is 

intended to offer a panorama of Adivasi life-in particular, the 

tribal of Jharkhand in the North-East. The papers on the Tea 

tribes in the plantation of Assam are from the social, cultural 

and religious point of view.S.C. Daniel (1999) mentions about 

the problems of language and culture of Santhals of Chota 

Nagpur since their migration to tea plantation of Assam. They 

share certain aspirations of which language and culture are very 

crucial. In term of their religion many Santhals in the tea 

gardens of Assam have become Christians. And Christian 

Santhals are facing criticism that Christianity and modernism 

has destroyed their culture. 

 

l) George Kandulna (1999) through a modest attempt emphasizes 

on the nature of socio-economic conditions of the Adivasis of 

Assam. In his view traditionally Adivasis were agriculturists. 

After migration to Assam, they were engaged in a completely 

different profession that is highly industrialized. From these 

reviews, it is apparent that studies related to tea garden 

labourers are conducted in large-scale, have far-reaching 

effects. The scholars have taken immense interests and pains 

to study and unearth many notable points.  Almost all kinds of 

approaches have related to tea garden labourers. But studies 

relating to the problems of tea garden labourers and the effects 



 

of the socio-economic and cultural processes in which they live 

in are rather rare. 

  



2.1 METHODOLOGY: - 

 

Both primary and secondary source has been used for this study. The 

relevant primary data for the study collected from Tiphook Tea Estate 

of Sivasagar district, Assam. In collectiong the primoary data simple 

random sampling method was used. Data was collected through 

personal interview method. Both permanent and casual tea garden 

laborers and other skilled and semi skilled workers have been 

interviewed for the study.  

 

The methods used in the field are Observation method, Interview 

method. For the secondary data different books, reports, government 

reports are used. 30 workers have been selected as sample of which 

15 are female and 15 are male. All the workers are married and 

having childrens. The parameters by which the living condition of the 

people were accessed in this study are:   Size of the family, Monthly 

Income of the respondents, Educational Status of the respondents, 

Housing condition, Electricityfacility, Water supply, Sanitation, 

Medical facilities, Fuels used for cooking. 

 

 

 

 

  



 

CHAPTER-III 
 

3. RATIONALE OF THE STUDY: 

Tea Estate is run by managerial executives. They are responsible 

for the smooth and efficient functioning oftea estates to maintain 

desired development, industrial peace and harmony. But, in recent 

years many cases of labour unrest have been noticed in different 

tea gardens of North East. The major complaint of the workers is 

that the management is not looking well after them and they are 

facing various problems related to their income and livelihood 

condition. Thus, in the light of all these irregularities in daily life of 

the tea gardens workers, a socio - economic survey was 

conducted by the authors in selected tea estates of North Eastern 

Region. 
 

4. DATA ANALYSIS, RESULT AND DISCUSSION: 

The socio-economic condition of the workers in the selected tea 

estates is discussed below as per the indicators: 

Total worker of the Garden:  

The total worker of Tiphook Tea Estate is of about 550 where only 

305 people are permanent workers and 245 are casual workers.  
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4.1  AGE OF THE RESPONDENTS: 

 

The study revealed that 41.8% of the people in the age group of 18-

30 years and the people above age group 40 is 24.6% of the sample 

population. About 35% of the population belongs to the age group of 

between 30 to 40 years. (Table.1) 
 

Table1: Age of respondents 

Age Group No. of Respondents Percentage (%) 

18-30 230 41.8% 

30-40 190 35% 

Above 40 130 24.6% 

550 
 

Source: Field Survey, 2022. 

 

 

Age Group

18-30 30-40 Above 40



 

1. Gender of the Respondents: 

 

In any tea garden female workers are preferred over male because of 

their efficiency in plucking the tea leaves, while the male workers are 

preferred for the jobs like labour, transport, technicians and 

accountants. The study reveals that there are more than 58.1% 

female workers and male workers constitute only42% in the Tiphook 

tea estates (Table.2) 

 

Table 2: Gender of the respondents 

Gender No. of Respondents Percentage (%) 

Male 230 42% 

Female 320 58.1% 

 

 



 

Gender of the respondents

  

Gender of the respondents

 

Male

Female



 

 

4.3 SIZE OF THE FAMILY: 
 

The standard of living is dertermined by the number of people living 

in a family. High income is required to fulfill the basic needs of a 

large family, while a small family couldsurvive easily with low 

income.  
 

It is revealed from the study that majority of the respondents belong 

to moderate size of family 5 to 8 members. Only 1.5 per cent 

respondents have small family size ranging from 1 to 4 members, 

while about 47.2 per cent respondents have large family size 

ranging from 9 to 12 members.  

Thus, moderate and large size of family constitutes about 98.5 per 

cent of the total households (Table.3). 

Table-3: Family Size of the Workers  

No. of family 

members 

No. of Worker Percentage of Worker 

(%) 

1-2 273 49.06% 

3-4 241 44% 

5-6 36 6.5% 

 



 

 

4.4  MONTHLY INCOME OF THE RESPONDENTS:  
 

Monthly income is the most important indicator of economic condition 

of the workers in the tea gardens, which ultimately affects their social 

life also. The wage structure is based on 12-day basis and it is not 

paid by the daily basis. 

 
 

The wage of the tea garden workers however was fixed by the tripate 

agreement between the government, trade union and tea estate 

owners for every three years. In the year 2019, the wage was fixed as 

186 rupees for the first and second year and 205 rupees for the third 

year.  

 
 

From the table it is clear that the fifty per cent of the workers earns 

6150 rupees per month, while more than 30 per cent workers earn 

below 3000 rupees per month. This amount is very low to live a better 

life at present time when food price and price of other foods are 

increasing day by day in our country. 
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4.5 EDUCATIONAL STATUS OF THE RESPONDENTS:

 

Table No.4: Educational Status of the 
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EDUCATIONAL STATUS OF THE RESPONDENTS: 

Table No.4: Educational Status of the Workers
 

Educated Employed Unemployed

130 25 

90 6 

Distribution of Population by Education 

  

Female

orkers 

Unemployed 

105 

84 

 

Educated

Employed

Unemployed



Table No.5: Educational level of the workers  

 

 H.S.L.

C 

H.S. B.A/B.S

c./ B. 

Com 

M.A./ 

M.Sc./ 

M.com 

M.Phill 

/  

P.H. D 

B.Ed./

M. Ed 

Computer 

Male 40 23 12 0 0 0 4 

Female 9 7 6 0 0 0 0 

 

 

Educational level of the Workers  

 

 

 

There is four Anganbadi school in the Tiphook Tea Estate. The 

midday meal scheme provided by the government is also available. 

There is one L.P. school in the village in which two is government. 

There is no high school at Tiphook Tea Estate. For higher studies 
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students goes to other places such as Garigaon, 

Borsilla&Karchuagaon etc. 

 

Table No 6: Language speaking, Reading & Writing: 
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Table-6

Male Female

Language  Male Female 

English 25 6 

Hindi 30 21 

Assamese 46 46 



4.6 HOUSING CONDITION:  

Tea PlantationLabour Act 1952 there is provision of housing 

facilitesto the worker by the tea garden management and every year 

about 8 percent of the worker houses should converted into pucca 

houses made of bricks, Wood and Tin. It was observed that nearly 

60% percent of the workers were residing in pucca houses, while 

majority of the workers were residing in the Katcha houses (40 

percent) in the Tiphook Tea Estate. 

 

The average family size of the Tiphook Tea Estate is 6-7 per family. 

They have large number of family members living in a particular 

household. The government has initiated the family planning 

schemes but they are yet to achieve those facilities due to lack of 

proper awareness and illiteracy. 

 

4.7 ELECTRICITY FACILITY AT TIPHOOK TEA ESTATE: 

 

Electricity facility at Tiphook Tea Estate In our study we found that 

67.3 per cent of the households were having better electricity facility 

while the respondents of rest of the households complained about 

irregularity in electricity supply. 

 

4.8 WATER SUPPLY: - 

 

The workers of Tipook tea estates suffer badly for supply of drinking 

water both in quality and quantity. Out of the total respondent 

households 79.4 per cent were having supply of drinking water by 

different methods likeTube wells, Hand pumps and Pipe lines etc. 

Recenty Government has been given water supply. 



 

 

4.9 SANITATION CONDITION IN TEA GARDENS WORKERS: 
 

Proper sanitation facility for workers in the tea gardens is very 

essential, because defecation in the open space is unhealthy and 

prone to various sanitation related diseases. Out of the total 

respondents 15.9 per cent have no latrine facility at all and they are 

using open space toilets. 

Many latrines have been constructed under government schemes 

since last ten years and almost 84 per cent of the respondents have 

sanitation facility. 

But it has been found that most of the toilets provided by the Tea 

Company and government are damaged due to improper 

construction and faulty management. 
 

5 MEDICAL FACILITIES: - 

The hospital is situated at Tiphook Tea Estate. Tiphook Division 

Amgoorie Tea Estate Hospital consists of one medical officer, one 

pharmacist, one nurse and 2 attendants. The Tiphook hospital have 

2 indoor wards for males and 2 for females, one children ward, one 

maternity ward and one labor room. Regarding the provision of 

medical facilities in the tea garden a dispensary is provided by the 

Tea Garden Authority.  
 

The management provides free treatment, medicines and the indoor 

patients are given food to the workers in the garden. The 

management also provides 24*7 ambulance service to the patients 

to check up. Certain health problems like mal-nutrition, tuberculosis 

etc. are common among the tea plantation labours. During such 

condition they have to rush to the nearest Sivasagar Civil Hospital 

and Assam Medical College and Hospital.  



 

5.1 FUELS USED FOR COOKING: - 

 

They use firewood for cooking which they get from the jungle or 

from nearby villages. The permanent workers receive some 

allowance to procure fuels and this is not given to the casual 

workers. 

 

  



 

CHAPTER-IV 

 

1. DEVELOPMENT SCHEMES FOR TEA GARDEN 

LABOURERS:- 
 

After independence government announced a series of welfare 

scheme for development of tea garden labourer. Despite of 

formulation of plan and policy by government, labourer of Tiphook tea 

Estate is deprived of minimum facility. Government made provision for 

economic and educational improvement of tea labour of Assam but 

condition of labourer is very deplorable in the study area. 
 

Labourers are ignorant about facility provided to them by government. 

Their illiteracy and ignorance are used as weapons by tea garden 

management to deprive them from basic amenity provided to them by 

government. Their school going children do not get pre-matric 

scholarship. School in tea garden inhabited locality lack infrastructural 

facility and shortage of teacher. In Tiphook tea estate tea community 

as a whole are deprived of all government amenities. Condition of 

road, school, house, electricity in tea labourer inhabited localities is 

worse till today.  
 

Tea community suffers from numerous health problems but 

government hospitals even sub-centers do not attend to health-related 

problems. No facility is available to them to maintain sanitation and 

hygiene. Tea labourer children’s as well as pregnant and lactating 

mothers suffer from mal-nutrition and deficiency. ASHA, AWC and 

ANM are there only in official records but practically they do not work 

in this locality. Thus, it can be said that tea garden labourer is deprived 



of all government aid and facility. Poverty, illiteracy and ignorance are 

being capitalised by government officials to deprive them. 

7. SUGGESTIONS AND POLICY IMPLICATIONS:- 

 The Tiphook Tea Estate management should take necessary 

steps to provide proper education facilities to the wards of the 

workers. 
 

 The state government should facilitate the tea gardens with safe 

drinking water. The Tea Board of India may support the supply 

of water as per Labour Welfare Scheme under HRD Schemes 

for twelfth five-yearplan. 
 

 Sufficient toilets should be constructed as per Swachh Bharat 

Mission launched on 2nd October, 2014. 
 

 Judicious and timely electricity supply should be guaranteed to 

the rural tea estates through Rural Electrification Scheme. 
 

 Group Hospitals may be provided including mobile hospitals to 

the tea estates in such a way that one Central Group Hospital 

may be utilized by the workmen of nearby Group Hospital. 
 

 As per Labour welfare Scheme under HRD Scheme during 

twelfth five years plan Tea Board of India can give the financial 

support for construction of hospitals, medicalclinics and Health 

centres and for purchase of medical equipment and accessories 

including ambulance. 
 

 The Tiphook Tea garden workers get the wages lesser than any 

other employment and to live a better life at this small amount is 

really unaffortable so the wage of the worker should be 

increased as per the minimum wage scheme. 
 



 

 The government should initiate extensive socio-economic 

development programme in the tea gardens and open vocational 

course institution for the ward of tea garden worker to upgrade 

the skill of the workers.  

  Income generating activities need to be introduced by 

Government and Non - Governmental Organizations (NGO’s) in 

thetea garden areas. 
 

 Moreover, extensive research work and discussion is needed in 

order to understand the root causes of problems faced by the 

worker community in the tea gardens. 
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 Rinju, R. (2003). Labour and health in tea platations: A case 
study of Phuguri tea estate, Darjeeling (Doctoral thesis, 
Jawaharlal Nehru University, New Delhi, India). 

 

8.4 Personal Interview 
 

 Interview with Mr. Bulu Bakti, one of the Heath Assistant of 
Tiphook Tea Estate on 19th July, 2022. 

 Interview with Mr. Chiril Kujur, one of the Social Welfare of 
Tiphook Tea Estate on 19th July, 2022. 
 

  



9. CONCLUSION: - 

India is the second producer and biggest consumer of tea beverage. 

But the irony is the condition of plantation workers are not really good, 

the have to suffer very much to fetch daily bread since independence 

condition of plantation workers including rubber plantation has not 

been improved so much. They haven’t given proper safety equipment 

like gloves, hats shoes so to work in a scotching sun. They haven’t 

provided proper sanitation in which women are the biggest victims, 

water facilities are way far away from the working place, they are not 

giving permanent status so to escape from union fights. The 

government should look after this matter, the government should 

provide proper laws and regulation so to protect this skill labors, and 

tea plantation is not only feeding the Indian people but also it is the 

biggest source of Indian export market, Indian tea is very popular in 

the foreign market as well. The government should make a separate 

body to look after this and make some stringent laws to protect this 

worker to get exploited.  

Government should make labor unions who will look upon the rights 

of the plantation workers, government should connect planation 

workers to the labor law departments directly so that workers can 

directly go there and fight for their right, owners of the plantation field 

should strictly tell to have proper working hours and should give 

proper wages also wages of women and men should be same .safety 

of women and children should be prioritizes and have proper facilities 

for them. 

Tea garden workers in North east are lagging behind in terms of 

education, proper water supply and per capita income. The workers 

do not let their wards to study further after secondary classes for 

mainly two reasons firstly, their income is very low to bear the 



 

expanse of education and secondly, they all have the tendency to 

prepare their wards from the childhood to work in the tea gardens 

after schooling. 

Tea garden hospitals do not have sufficient nursing staffs and most of 

the doctors are non MBBS. 

 

Therefore, it is the duty of the management, the government and 

NGO’s to make the workers literate, culturally reach, and 

economically stable so that they can rights and can contribute in the 

tea garden immensely which acceptable life with out being deprived 

of human rights and can contribute in the tea garden immensely 

which will flourish our economy in greater extent. As the labour 

working in tea gardens plays an important role in the overall growth of 

the tea economy. 
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QUESTIONNAIRE 

1. Name: 

2. Gender:  

3. Age: 

4. Occupation:-  

a. Govt Employee:             b.Tea Garden Worker: 

b. Daily Labour:            c.  Business:  
 

5. Education Qualification: 

a. Illiterate:             b. Under Matric: 

c. HSLC :                d. H.S: 

e. B.A/B.Com/B.sc:           f.  M.A/M.Com/M.Sc: 
 

6. Marital Status:- 

a. Unmarried:             b. Married: 

C.  Widow:  

7. Monthly Houshold Income:- 

a. 500-1000: 

b. 1500-3000: 

c. 3000-6000: 

d. More : 

8. Type of House:- 

a. Pucca: 

b. Katcha: 

9. Educational Institutes in the Area:- 

a. Anganwadi: 

b. Primary: 

c. High School: 

d. H.S: 



10.  Electricity : 

a. Yes: 

b. No: 

 

11. Where do you get Drinking Water:- 

a. Hand Pump: 

b. Supply Tap: 

c. Other: 

 

12. Whether Medical Facilities are easily accessible in your 

Area: 

a. Yes: 

b. No: 

13. Are you aware of the different Government Schemes 

available for Tea Tribes people: 

a. Yes: 

b. No: 

14. Language you Speak at Home: 

a. Assamese : 

b. Hindi: 

c. English: 

d. Tea Tribe language: 

 

 
 
 


